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THREE QUESTIONS....

dWhat job does the LLN have to do?
dHow far have we got?

dHow much further is there to go?



What job does the LLN have to do?

1. For full-time vocational learners:

« Open up clear progression pathways and
sighpost them with progression agreements

e Increase numbers of vocational learners
progressing to full-time HE
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2. For those progressing into work:

 Open up clear WORK-BASED progression
pathways and signpost with progression
agreements

« Change institutional cultures to embed the
expectation of lifelong learning
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3. For adults in the workforce:

Open up clear pathways into higher level
flexible work-based learning provision

Engage with employers

Engage with existing and recent work-based
learners (20,000 Train to Gain in last 5 years)



How far have we got?

A well embedded and focused partnership

Institutional Progression Accords

Agreed Credit Framework and LLN Award

44 Progression Agreements

Strand projects (some showcased today)

16 Sector development projects (delivering LLN targets)
Sector development groups with employer and SSC links

Developing employer engagement including pilot projects and
seminar series
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